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Welcome to our quarterly newsletter. 

 

In this edition we take a look at: 

 the budget highlights as they apply to business 

 salary sacrifice and is this an option for you? 

 in the lead up to the end of the financial year how car dealers offer low 

Interest rates  

 government grants and how they may be an option to assist in business 

growth. 

 current trends with vehicle, plant and machinery sales    

If you are looking for short term unsecured finance for any worthwhile business 

purpose we have access to a number of funders that provide various options. With a 

simple application process and terms from as little as 3 months up to 24 months, 

let us know if this is something that you are considering? 

 

As always if we can help with any aspect of your finance or you know of someone 

that would benefit from our services please do not hesitate to contact us on 

07 3722 2417 to discuss. 

 

Enjoy the read! 
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What are the budget highlights for small business? 

 

The recent budget highlighted many changes however we thought we would take a 

quick snapshot of the key items effecting small and medium sized business. 

 

The good news is that $20,000 instant asset write-off has been extended for a further 

12 months, meaning businesses can continue to claim a deduction for goods costing up 

to this amount (GST Exclusive) until 30 June 2019. There is still time however to take 

advantage of the write off in this financial year.  Click here to find out more details about 

this instant asset write off. 

 

In Funding to SME’s  

 $20 million in SME Export Hubs, with the view that these hubs will foster greater 

collaboration between businesses and export opportunities. More details on 

these hubs will be provided in due course. 

 An additional $250 million will be added to the Skilling Australians Fund, which 

supports vocational education and training to upskill Australian workers. 

Infrastructure spending with the centrepiece being $24.5 billion investment in new 

transport projects, in addition to previously committed funds to the Melbourne to 

Brisbane inland rail link and Western Sydney Airport $2.4 billion. 

This will continue to provide and increase work to those small and medium sized 

businesses that are involved in infrastructure projects. This also combined with the 

States spending on infrastructure bodes well for these SME’s.  

Further information about Infrastructure project spending across States and regions 

click here    

 

https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=2f0e398b9c&e=2ded1139f7
https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=3989fec560&e=2ded1139f7
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Other: 

Measures have been introduced to crack down on tax evasion and the cash economy. 

Some of these include. 

 Plans for new identification systems for company directors (DINs) will progress. 

 An economy-wide cash payment limit for cash transactions of $10,000 plus will 

be introduced in an effort to reduce tax evasion. 

 The taxable payments reporting system will be expanded to contractors in 

industries with higher identified risks of not reporting their income. 

Red tape: The government claimed that a streamlining of GST reporting has delivered 

an average $590 annual cost saving to SMEs by reducing the number of BAS GST 

questions to three from 20. 

  

 

 

Salary Sacrifice – Is this an option for you? 

 

Many employees do not realise that they may be able to salary package such items as 

motor vehicles, insurance, computers, trade tools, childcare, mobile phones or airline 

lounge memberships. 

 

These costs are deducted from the salary before tax is deducted, resulting in less tax on 

income being paid.   

One of the most popular choices for salary packaging is superannuation. If you are 

classed as an employee your employer already has to pay 9.5% of your salary into your 

super fund.  



Business Finance and Leasing Quarterly Newsletter June 2018                                                       Page 4 of 13 

However, you have the option via salary sacrifice to top up your superannuation with 

salary sacrificed amounts. This is often used by employees who are approaching 

retirement to top up their superannuation.  The advantage of sacrificing salary into 

superannuation is a lower rate of tax inside the superannuation environment.  

 

There is as a general concessional contributions cap on the amount that can be 

contributed to your Superannuation each year.  Currently the cap on superannuation 

contributions for an employee is $25,000 per year to June 30, 2018. It is important to 

note that the cap is the total of your employer contributions and any salary sacrifice 

contributions during the year = the concessional contributions cap.  If the concessional 

contributions cap is breached, the excess contributions are added to assessable 

income. So you need to check with your financial adviser or tax adviser. You can also 

find out information via the Australian Tax Office website 

https://www.ato.gov.au/Individuals/Super/ 

  

Fringe benefit tax (“FBT”) 
  

Generally if you salary package an item that is not directly related to your employment 

these payments are subject to what is known as Fringe Benefit Tax. As the employer 

has to pay this Fringe Benefit Tax this is usually passed onto the employee. In terms of 

any super paid to a complying fund (as discussed above) these are not considered 

fringe benefits. In addition there are certain benefits that, because they don't generate 

more tax for your employer, might be more appealing. 

 

The following work-related items commonly provided in salary sacrifice arrangements 

are exempt benefits:  

 a portable electronic device an item of computer software 

 an item of protective clothing 

 a briefcase 

 a tool of trade. 

The work-related items exemption is limited to:  

 items primarily for work-related use 

https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=091cb02c77&e=2ded1139f7
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 one item per FBT year for items that have a substantially identical function, 

unless the item is a replacement item. 

Your employer will also need to report certain benefits (known as "reportable fringe 

benefits") on your annual tax payment summary where the total value of the reportable 

fringe benefits provided to you that year exceeds $2,000. Excluded benefits and certain 

types of non-excluded benefits don't count. Although it is shown on your income tax 

return it will not affect your assessable income or Medicare levy. The total will however 

be used to calculate entitlements to income-tested government support programs or 

benefits. 

 

If you are looking at tax effective ways to salary sacrifice it is worthwhile finding out 

whether your employer does offer salary packaging. 

 

You can find more information here 

 

Of course check with your tax adviser as well. 

 

 

Low interest rates from Car dealers – How do they do that?  

 

It’s on again! That traditional advertising campaign promoting low interest rates in order 

to generate car sales before the end of the financial year.  We are hearing from some 

clients purchasing vehicles that Finance and Insurance Manager’s in dealerships 

offering these promotions are very active. They are wanting to sign up the finance for 

the “special offer” straight away to secure the deal. We thought it opportune to provide 

some “tips of the trade” that may help you before signing on the dotted line. 

   

So how are the dealers offering reduced interest rate finance? 

https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=1b990284d7&e=2ded1139f7
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Typically these finance arrangements are over selected vehicles with a set term and a 

set balloon value (payment due at the end of the term). To obtain this reduced interest 

rate usually a factory incentive is paid by the factory (or dealer) to the financier who can 

then promote the lower interest rate. 

  

Say the financier is offering finance over a 48 months term with a balloon of 50% 

(payable at the end of the term based on the amount financed) and the interest rate 

quoted is 2.5% (comparison rate) 

  

Questions to consider:  

       

How often do you change over your Car?  

  

 If you change over your car every 36 months then does the finance term being 

offered suit you? 

 What are the penalties if you want to pay out your finance early? Usually if you 

want to exit these finance structures early the payout can be very high. 

  

What payment amount should you have at the end of the term? 

   

 Is the payment due at the end of the term roughly what the value of the car will 

be at the end of the term? Loan repayments are lower if the balloon value is 

higher but at the end of the loan term you’ll need to find more money to pay out 

the loan. In some cases this can be more than the value of the car at the end of 

the term. Is the offer of 50% relevant for the vehicle you are purchasing? 

  

What do your repayments include? 

  

It’s not uncommon to have finance offers including costs like servicing, insurance and 

maintenance. Your repayments might include these costs however you will be paying 

increased fees and interest on the total amount that is financed.  
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Extended warranties 

   

 Due to generally low margins on the sale of vehicles car dealers will offer you a 

variety of “add-ons”. The reason they do this is to increase the margins earned. 

Typically these are expensive and include things like extended warranties and 

insurance. Be sure you understand exactly what the loan or finance agreement 

payment covers and the costs. 

 Ask yourself do you need an extended warranty and will you get any benefit? 

They are a way of the dealer adding to the cost of the car without possibly any 

benefit to you.  

  

So what are the key things to watch out for based on the above? 

   

 Obtain finance for the term that you want that suits the term that you usually 

change over your vehicle. 

 Ask for the Price of the Vehicle. You often cannot negotiate on the price if you 

take out the special offer finance. You may be able to save money by 

negotiating a lower price. 

 Ensure your final payment is roughly the value that the vehicle will be at the end 

of the term. You don’t want to be in a position where you need to find additional 

money at the end of the term. 

 Ensure you understand how your repayments are structured and do you really 

need any extended warranties, insurance and services built into the 

repayments?  

 

Don’t sign with a Finance and Insurance Manager at a car dealership unless you fully 

understand what you are signing. 

 

And finally have a chat with us. We can help see if the finance being offered is suited to 

your needs  
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In Business? - Are Government Grants an option for your 

business? 

  

Raising capital for a business can be one of the greatest challenges. A source of funds 

that may be considered to assist however is often overlooked is in the form of small 

business grants and loans.      

 

Raising capital for a business can be one of the greatest challenges. A source of funds 

that may be considered to assist however is often overlooked is in the form of small 

business grants and loans. 

  

The Australian and State governments offers hundreds of grants each year, worth 

billions of dollars in total, to support businesses. With grants available to businesses in 

various industries and development stages, it’s worth finding out what you’re eligible for. 

You can find these and search by category at the business.gov.au website 

https://www.business.gov.au/assistance 

  

Below are some of the grants available for small business: 

  

Export Market Development Grants  

 

The Export Market Development Grants (EMDG) scheme is an assistance program for 

aspiring and current exporters. Administered by Austrade, the scheme supports a wide 

range of industries. 

 

The EMDG scheme:  

https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=2d42a492f4&e=2ded1139f7
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 encourages small- and medium-sized Australian businesses to develop export 

markets 

 reimburses up to 50 per cent of eligible export promotion expenses above 

$5,000 provided that the total expenses are at least $15,000 

 (each applicant may receive a grant of up to $150,000 per application, to a 

maximum of eight annual grants 

See EMDG at a glance here  for an overview of the scheme. 

 

Entrepreneurs’ Programme  

  

The Entrepreneurs' Programme is and Australian Government’s flagship initiative for 

business competitiveness and productivity. It forms part of the Australian Government’s 

National Innovation and Science Agenda. 

  

The programme offers support to the following industries: 

   

 Advanced manufacturing 

 Food and Agribusiness 

 Medical technologies and Pharmaceuticals 

 Mining Equipment Technology and Services,  

 Oil, Gas and Energy resources 

  

It has four elements: 

   

 Accelerating Commercialisation - helps small and medium businesses, 

entrepreneurs and researchers to commercialise novel products, services and 

processes 

 Business Management - experienced Business Advisers and Facilitators 

provide a report with strategies for business improvement and work with small 

businesses to make them happen. 

 Incubator Support - assists New and Existing Incubators to improve the 

prospects of Australian start-ups achieving commercial success in international 

markets, through helping them to develop their business capabilities. 

https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=3d92b36126&e=2ded1139f7
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 Innovation Connections - experienced Innovation Facilitators work with your 

business to identify knowledge gaps that are preventing your business growth. 

The outcome is an Innovation Facilitation Report. 

  

Further details are available here   

Research and Development Tax Incentive 

  

Changes effective from the 1st July 2018 however the R&D Tax Incentive still 

encourages business innovation by offering a tax offset for eligible R&D activities. 

  

To this end, the Government will, from 1 July 2018:  

 Introduce a $4 million annual cap on cash refunds for R&D claimants with 

aggregated annual turnover less than $20 million. Amounts that are in excess of 

the cap will become a non- refundable tax offset and can be carried forward into 

future income years; 

 Exclude R&D tax offsets for clinical trials from the $4 million cap on cash 

refunds, recognising the critical role of R&D expenditure on clinical trials in 

developing life changing drugs and devices; and 

 Amend the refundable R&D tax offset so it is a premium of 13.5 percentage 

points above the claimant's company tax rate for that year. 

  

Further details here  

  

Certain Inputs to Manufacture (CIM) programme 

 

Designed to support Australian manufacturers, the CIM programme offers import duty 

concessions to businesses that buy raw materials from offshore vendors. To be eligible 

for the concession, the imported product must be of superior quality to products found in 

Australia, or demonstrate a performance advantage in the end product’s overall design. 

Eligible goods include chemicals, plastics and paper goods, or metal materials and 

goods used in food packaging. 

  

Further details can be found here  

  

https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=99b05acdb2&e=2ded1139f7
https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=ec54a70ca4&e=2ded1139f7
https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=97ccd15e1c&e=2ded1139f7
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Australian Apprenticeships Incentive Programme 

  

The Australian Apprenticeships Incentives Programme provides: 

   

 a range of financial incentives to Australian employers to offer apprenticeship 

opportunities 

 a living away from home allowance (LAFHA) to apprentices who need to move 

away from their parent's home to take up or retain an Australian apprenticeship.  

The incentive payments are based on a skills shortage list of trades as well as a 

set of high priority occupations. 

The incentive payments to employers are based on the apprenticeship certificate level 

completed. The majority of incentive payments are one-off and paid annually at the end 

of the year. Payments range from $750 to $4,000, depending on the incentive. 

Payments to offer apprenticeship opportunities to apprentices with a disability are paid 

weekly. 

  

The Living Away From Home Allowance (LAFHA) is a weekly payment to the apprentice 

that starts at $77.17 each week in the first year of the apprenticeship and reduces to 

$25 each week in the third year. 

  

Free advice and support is available to both employers and apprentices through the 

Australian Apprenticeship Support Network Providers. 

  

Eligibility criteria 

  

To be eligible, the employer must: 

  

 employ an Australian apprentice at Certificate II, III, IV, Diploma or Advanced 

Diploma level 

 have a training contract with your apprentice.  

Each incentive payment has a set of criteria which need to be met in order to 

receive the payment. 

Find out more about the eligibility criteria at Australian Apprenticeships Incentives 

Program  

https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=5968d9fc58&e=2ded1139f7
https://bfl.us7.list-manage.com/track/click?u=b3ec2d1899cd6fbbe36345142&id=5968d9fc58&e=2ded1139f7
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How are Vehicle, Plant and Equipment Prices holding up? 

 

Slattery Asset Advisory produce a quarterly report and we thought we would share with 

you some key takings from this report 

 

The good news is that in the first quarter for 2018 solid results have occurred across all 

areas including road transport, earthmoving and motor vehicles. 

 

The Quarter in short:  

 2018 had a strong start for the Road Transport sector with record sales 

numbers exceeding the previous record set in 2008. Specifically, the tipper truck 

and dog tipping trailers are in high demand, this in turn saw an increased in 

values in the secondary market across the country.  

 There has been an upswing in demand for good quality and late model 

commercial trailers through Q1. This trend has been driven by the large-scale 

infrastructure work that is underway and the steady recovery of the mining 

sector.  

 Current market conditions for Earthmoving and Mining equipment have resulted 

in the highest we have seen for 3 years. Primarily due to miners globally 

increasing their capital expenditure, as the mining industry continues to ramp 

up.  

 Throughout Q1 we have seen 2018 hit a new record for the sale of new 

vehicles. This is an increase of 1.5 per cent over last year’s record.  

 Within the used vehicle market, we have seen car dealers becoming more 

selective in the types of vehicles they are purchasing in the auction space to 

cater for the current trends in the buyer market. 
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 Over the past quarter we have seen an increased sales of single engine 

helicopters and fixed wing aircraft throughout the aviation market. This type of 

aircraft has been proven to be in great demand across the agricultural and 

tourism sectors.  

If you want to see the complete quarterly report or sign up to the newsletter please do it 

here https://slatteryassetadvisory.com.au/  
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